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PLAN DE INVATAMANT
pentru ciclul I1, studii superioare de master
Nivelul calificirii ISCED si CNC Nivelul 7ISCED / CNC
) ] ’ 7 ISCED Level

Level of qualification
Domeniul general de studiu 031 Stiinte sociale si comportamentale
General field of study Social and behavioural sciences

Domeniul de formare profesionala
Professional training field
Program de master

Master Program

Tipul programului de master
Type of master's program
Numarul total de credite de studiu
Number of study credits

Titlul obtinut la finele studiilor
Conferred Title

Baza admiterii

Admission requirements

Limba de instruire

Language of learning

Forma de organizare a invatamantului
Form of Study

0313 Psihologie
Psychology
Psihologie sociala aplicati in domenii de activitate socio-
economica
Applied Social Psychology in Socio-Economic Fields of Activity

Master profesional (MP)
Professional Master (PM)

120 ECTS

Master in Psihologie

Master of Psychology

Diploma de studii superioare de licenta sau alt act echivalent
de studii

Higher education diploma or equivalent study diploma
Roméana/rusé/engleza

Romanian / Russian / English

invitimant cu frecventi

Full-time learning



CALENDARUL UNIVERSITAR (in sidptaméani)
UNIVERSITY CALENDAR (in weeks)

nul de studiu Activitati de instruire Sesiuni de examene Stagii de Vacante
Year of study Study Activities Examination Sessions practicd Holidays
Semestrul 1 Semestrul 1T /1" Semestrul 1 Semestrul 11 /17| Interships larna Primavara Vara
' Semester Semester ' Semester Semester Winter Spring Summer
Anul I septembrie- februarie- mai / decembrie mai-iunie / may-| Sem. II ianuarie aprilie iulie- august /
F'Year decembrie/ february- may |-ianuarie / december- june Jjanuary april Jjuly-august
september-december Jjanuary
Anul IT septembrie- februarie- mai / decembrie mai/iunie / Sem. III ianuarie aprilie -
I Year decembrie/ february- may |-ianuarie / december-|  may/june Jjanuary april
september-december Jjanuary (sustinerea tezei
de master

PLANUL PROCESULUI DE STUDII PE SEMESTRE / ANI DE STUDII
PLAN OF THE PROCESS OF STUDY BY SEMESTERS / YEARS OF STUDY

Cod Denumirea unitatii de curs/modulului Total ore Numar de ore |Formade| Nr.
Code Title of the course/module Total number of hours pe tipuri de evaluare [credite
Total | Contact | Studiu activititi' Formof | Nr. of
Total | direct |individual| Nwmber of hours evaluation | credits
Direct | Individual by types of activity
contact study C/ L‘ S ‘L/ P
ANUL1// P YEAR
SEMESTRUL 1/ F*SEMESTER
F.0.01 | Psihologia  sociali ~a  personalitatii | 180 60 120 30 | 30 Examen 6
The Social Psychology of Personality Exam
F.0.02 | Psihologia sanatatii ocupationale | 180 60 120 30 | 30 Examen 6
Occupational Health Psychology Exam
F.0.03 | Metodologia si etica cercetarii in psihologie | 180 60 120 30 30 | Examen 6
Methodology and Ethics of Research in Exam
Psychology
F.0.04 | Psihologie organizationald si a resurselor | 180 60 120 30 | 30 Examen 6
umane Exam
Organizational — and  Human  Resources
Psychology
S.0.05 | Dreptul si securitatea muncii | 180 60 120 30 30 | Examen 6
Labor Law and Job Security Exam
Total semestrul I / Total I' semester 900 300 600 150 | 90 | 60 5 30
SEMESTRUL 11/ I" SEMESTER
F.0.06 | Etica comportamentului profesional 180 60 120 30 | 30 Examen 6
The Ethics of Professional Behavior Exam
S.0.07 | Psihologia generatiilor si a| 180 60 120 30 30 | Examen 6
comportamentului intergenerational Exam
The  psychology  of  gemerations  and
intergenerational behavior
S1.A.08 | Dezvoltarea resurselor umane: proces, | 180 60 120 30 30 | Examen 6
practice si perspective Exam
Human Resources Development:  Process,
Practices and Perspectives
S2.A.09 | Psihologia aplicata in medii de risc si control
social: context judiciar si militar
Applied Psychology in High-Risk and Social
Control Settings: Judicial and Military Contexts
S1.A.10 | Evaluarea psihologicd a personalului si | 180 60 120 30 30 | Examen 6
metode de cercetare a performantelor in Exam
munca
Psychological Assessment of Personnel and
Methods for Studying Work Performance

! Legenda: C — curs, S — seminarii, L/P — laborator/lectii practice / Legend: L — lecture, S - seminar, L / P - laboratory / practical lessons
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S2.A.11 | Evaluarea psihologicd a performantei in
muncd in conditii operationale si de stres
ridicat
Psychological Assessment of Work Performance
under Operational and High-Stress Conditions

SP.0O.12 | Practica profesionala I: Initierea 1in | 180 126 54 126 | Examen 6
psihologia aplicatd in contexte socio- Exam
profesionale
Professional Internship I: Introduction to
Applied  Psychology in  Socio-Professional
Contexts
Total semestrul I / Total I Semester 900 366 534 120 | 30 | 216 5 30
Total anul 1/ Total ' Year 1800 666 1134 270 | 120 | 276 10 60

ANUL I/ I YEAR
SEMESTRUL II1 / 11T SEMESTER

S.0.13 | Psihologia conflictului si tehnicile de 180 60 120 30 30 | Examen 6
negociere si mediere in munca Exam
Psychology of Conflict and Techniques of
Negotiation and Mediation at Work

S1.A.14 | Integrarea profesionala a persoanelor cu | 180 60 120 30 30 | Examen 6
cerinte speciale Tn munca Exam
Professional integration of people with special
needs at work

S2.A.15 | Interventie psihologica aplicatd in domeniul
judiciar si militar
Applied Psychological Intervention in Judicial
and Military Contexts

S1.A.16 | Interventia psihologica in crize colective si | 180 60 120 30 30 | Examen 6
situatii de urgenta Exam
Psychological Intervention in Collective Crises
and Emergency Situations

S2.A.17 | Asistentd psihologica in situatii de violenta
familiala si vulnerabilitate psiho-sociald
Psychological Assistance in Domestic Violence
and Psychosocial Vulnerability Contexts

SP.O.18 | Practicda profesionalda II: Evaluare si| 360 | 252 108 252 | Examen | 12
interventie psihologica in medii Exam
organizationale si institutionale
Professional Internship II: Psychological
Assessment and Intervention in Organizational
and Institutional Settings
Total semestrul I1l / Total 11" Semester 900 432 468 90 0 | 342 4 30

SEMESTRUL IV / IV SEMESTER

S.A.19 | Metodologie si psihodiagnostic in expertiza | 180 60 120 30 30 | Examen 6
psihologica judiciara Exam
Methodology and Psychodiagnostics in Forensic
Psychological Expertis

S.A.20 | Evaluare psihologica prin interviu si
observatie in domenii socio-profesionale
Interview and Psychological Observation in
Socio-Professional Evaluation
Elaborarea si sustinerea tezei de master 720 480 240 480 | Examen | 24
Master’s Thesis Development and Defense Exam
Total semestrul IV / Total IV" Semester 900 540 360 30 0 | 510 2 30
Total anul I1 / Total II"" Year 1800 972 828 120 | 0 | 852 6 60
Total 3600 1638 1962 390 | 120 [1128 16 120




STAGIILE DE PRACTICA / FIELD INTERNSHIPS

Tipul stagiului de practica cod SP Sem. Durata Nr.sapt./ ore Perioada Nr. de
Type of Internship SO cod Sem Duration Nr.weeks / hours desfasurarii/ | credite / Nr.
Period of credits
Practica profesionald I: Initierea in psihologia II 180 ore / 3 saptamani semestrul I1 6
aplicata in contexte socio-profesionale 180 hours / 3 weeks semester II
Professional Internship I: Introduction to Applied
Psychology in Socio-Professional Contexts
Practica profesionala II: Evaluare si interventie I 360 ore / 6 saptamani semestrul I1I 12
psihologicd in medii organizationale si 360 hours / 6 weeks semester I11
institutionale
Professional  Internship  II:  Psychological
Assessment and Intervention in Organizational and
Institutional Settings
Total - 540 ore / 9 saptamani - 18
540 hours / 9 weeks
FORMA DE EVALUARE FINALA A STUDIILOR / FINAL EVALUATION OF STUDIES
Nr.o Forma de evaluare finala a studiilor / Form of Final Evaluation of Termene de organizare Nr.
Studies / Organization Dates ECTS
1. Elaborarea si sustinerea tezei de master: Cercetare teoretico-aplicatd in Mai-iunie 24
psihologia aplicatd in domenii de activitate socio-economica May-June
Master's Thesis Elaboration and Defense: Theoretical and Applied Research in
Psychology Applied to Socio-Economic Domains

MINIM CURRICULAR NECESAR PENTRU CONTINUAREA STUDIILOR SUPERIOARE LA CICLUL II*
INITIAL CURRICULUM MINIMUM FOR CONTINUING HIGER STUDIES IN CYCLE I1

Cod Denumirea unitatii de curs/modulului Numair de ore Numair de ore pe | Forma de Nr.
Code Title of the course / module Number of hours tipuri de activitati | evaluare | ECTS
Total | Contact | Studiu Nr. of hours by Formof | Nr.of
direct |individual types of activity evaluation | ECTS
Direct |Individual| C S L
contact study
ANUL1// F' YEAR
SEMESTRUL 1/ F"SEMESTER
F.0.01 | Psihologia generald: teorii s$i procese 150 50 100 20 | 30 Examen 5
General Psychology: Theories and Processes Exam
F.0.02 | Istoria si epistemologia psihologiei 150 50 100 20 | 30 Examen 5
History and Epistemology of Psychology Exam
F.0.03 | Psihologia dezvoltarii diferentiale umane 150 50 100 20 | 30 E
. . xamen
Psychology of  Differential Human E 5
xam
Development
F.0.04 | Psihodiagnosticul sferei cognitive 150 50 100 20 | 30 Examen
. ) i 5
Psychodiagnostics of Cognitive Processes Exam
F.0.05 | Psihologia cunoagterii sociale 150 50 100 20 | 30 Examen 5
Psychology of Social Cognition Exam
F.0.06 | Psihoterapia: repere teoretice, 150 50 100 20 | 30
metodologice si aplicative Examen 5
Psychotherapy: Theoretical, Methodological, Exam
and Applied Perspectives
Total | 900 300 600 120 | 180 6 30

2 Sunt propuse absolventilor de la alte domenii de studii, care opteaza pentru programul de master in Psihologie clinicd si consiliere psihologica
| Are proposed to the graduates from other fields of study that choose the master program in Clinical Psychology and Psychological Counseling
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PLANUL PENTRU MODULUL PSTHOPEDAGOGIC (SE SOLICITA SUPLIMENTAR)

PLAN FOR THE PSYCHOPEDAGOGIC MODULE (ADDITIONAL APPLICATION)

Cod Numairul de ore / Number of hours Formade| Nr.
Total |Contact| Studiu Contact direct evaluare | credite
Denumirea unititii de curs direct |individual Direct contact Formof | Nr.of
Direct |Individua | Teoretice [eoretice | evaluation| credits
contact| Istudy Theoretic | Theore
al tical
ANULI
SEMESTRUL 1
F.0.01 | Fundamentele psihologiei si psihologie | 90 30 60 20 10 Examen 3
educationald
Basics of Psychology and Educational
Psychology
F.0.02 | Fundamentele pedagogiei. Andragogie 90 30 60 20 10 Examen 3
Basics of Pedagogy. Andragogy
F.0.03 | Etica profesionald in pedagogie 60 30 30 20 10 Examen 2
Professional Ethics in Pedagogy
Total sem. 1 | 240 90 150 60 30 3 8
SEMESTRUL II
S.A.04 | Psihologia dezvoltarii: copilaria si adolescenta 90 30 60 20 10 Examen 3
Developmental Psychology: childhood and
adolescence
S.A.05 | Psihologia personalitatii
Psychology of Personality
S.A.06 | Teoria si metodologia curriculumului si a | 120 60 60 30 30 Examen 4
activitatilor extracurriculare
Theory and Methodology of Curriculum and
Extracurricular Activities
S.A07 Managementul clasei de elevi
Classroom Management
SP.0.08 | Practica pedagogica 1 — initiere in specialitate | 450 450 Examen 15
Pedagogical internship 1 - introduction to the
specialty
Total sem. 2 | 660 90 570 50 40 3 22
Total anul I 900 180 720 110 70 6 30
ANUL II
SEMESTRUL III
F.0.09 | Educatia incluziva 90 30 60 20 10 Examen 3
Inclusive Education Exam
S.A.10 | Metodologia si tehnologia instruirii si evaluarii | 90 30 60 20 10 Examen 3
Methodology and Technology of Teaching and Exam
Assessment
Elemente de cercetare educationala
S.0.11 Elements of Educational Research
Total sem. 3 | 180 60 120 40 20 2 6
SEMESTRUL IV
S.0.12 | Didactica generala si particulara 180 90 90 46 44 Examen 6
General and Subject-Specific Didactics Exam
SP.0.13 | Practica pedagogica 2 — activitati curriculare si | 450 450 Examen 15
extracurriculare Exam
Pedagogical internship 2 - curricular and
extracurricular activities
Proiect de recalificare profesionala 90 90 Examen 3
Professional re-training project Exam
Total sem. 4 | 720 90 630 46 44 3 24
Total anul 11 900 150 750 86 64 5 30
Total 1800 | 330 1470 196 134 11 60

PONDEREA RECOMANDATA A UNITATILOR DE CURS/MODULELOR
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RECOMMENDED WEIGHT OF COURSE UNITS/MODULES
PEKOMEH/ITYEMOE COOTHOIIEHHUE YYEFHbIX KYPCOB / MOJYJIEH

Gradulde obligativitate

Functia in formarea profesionala

Program de master

Degree of obligation Function in vocational training Master's program
Cmenens Ponb ¢ npogheccuonanvnoit noozomoske Mazucmepckaa npozpamma
obazamenvHocmu Master profesional (MP)
Professional Master (PM)
Ilpogpeccuonanvnan mazucmpamypa
(1m)
Nr. credite
Nr. of credits
KoanuecTBo KpenuTon
Obligatoriu Unitéti de curs/module fundamentale (F) 30
Mandatory Fundamental course units/modules (F)
Obs3amenvHole basosvie yuebnvle oucyuniunvt / mMooynu
(F)
Obligatoriu si optional Unitéti de curs/module de specialitate (S) 48
Mandatory and optional | Specialized course units/modules (S)
Obs3amenvHble U Ipogunupyrowue yuebnvie oucyuniumot /
gaxynomamuenvie Mo0ynu (S)
Obligatoriu Stagii de practica (SP) 18
Mandatory Internships (SP)
Obs3amenvHovle Ilpaxmuxa (SP)
Obligatoriu Teza de Master 24
Mandatory Master’s Thesis
Obs3amenvHole Mazucmepcras ouccepmayust

LISTA COMPETENTELOR SI A REZULTATELOR INVATARII AFERENTE PROGRAMULUI DE

STUDII

LIST OF COMPETENCIES AND LEARNING OUTCOMES RELATED TO THE STUDY PROGRAM

Competente generale si profesionale specifice /
General and specific professional competencies

Rezultate ale invatarii conform nivelului CNC / Level 7
CNC Learning Qutcomes

Absolventul/candidatul la atribuirea calificarii poate / The
graduate/candidate for qualification can:

COMPETENTE GENERALE (CG) / GENERAL COMPETENCIES (GC)

CG 1. Stabilirea specificului problemei si analiza
eficientd a contextului

GC 1. Identifying Specific Psychological Problems and
Context Analysis

1) identifica datelele si informatiile referitoare la probleme
concrete de natura psihologica din diferite domenii;

1) identify data and information relevant to concrete psychological
issues across various fields;

CG 2. Interpretarea datelor si informatiilor referitoare
la probleme/ situatii concrete de natura psihologica
GC 2. Interpretation of Data and Information Related to
Concrete Psychological Issues and Situations

2) interpreta datele si informatiile acumulate din perspectiva
domeniilor aplicative ale psihologiei;
2) interpret the accumulated data and information from the
perspective of applied psychology fields,

CG 3. Aplicarea reglementarilor normative si a
standardelor in vigoare privind activitatea
psihologului

GC 3. Application of Normative Regulations and Standards
in Psychological Practice

3) stabili strategia de solutionare a problemei/ situatiei
psihologice, in conformitate cu actele normative nationale,
europene si internationale aplicabile domeniului de activitate
psihologica;

3) establish a strategy for solving psychological problems/situations
in accordance with applicable national, European, and international
regulations in the field of psychological activity;

CG 4. Luarea deciziilor in activitatea profesionala in
baza asumarii responsabilitatii

GC 4. Decision-Making in Professional Practice Based on
Responsibility

4) elabora programe de interventie psihologica orientate spre
rezolvarea problemei/ situatiei, asumandu-si responsabilitatea
pentru decizia luata;

4) develop psychological intervention programs aimed at solving the
problem/situation, assuming responsibility for the decision made;

CGS5. Colaborarea efecienta in cadrul echipelor
multidisciplinare

5) proiecta activitati de asigurare a preventiei psihologice in
diverse contexte, colaborand cu expertii din diferite domenii;
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GC 5. Effective Collaboration within Multidisciplinary
Teams

5) design activities to ensure psychological prevention in various
contexts, collaborating with experts from different fields,

COMPETENTE PROFESIONALE SPECIFICE (CPS) / SPECIFIC PROFESSIONAL COMPETENCIES (SPC)

Aria ocupationald 3: Asistenta psihologicd in domeniul organizational, transporturi si servicii / Occupational Area 3:
Psychological assistance in organizational, transport, and service sectors

CPS 9. Investigarea psihosociala a fenomenelor, proceselor
si comportamentelor in domeniul organizational,
transporturi $i servicii

SPC 9. Psychosocial Investigation of Phenomena,
Processes, and Behaviors in the Organizational, Transport,
and Services Domains

14) identifica probleme de natura psihologicd din mediul
organizational, transporturi si servicii si proiecta design-uri de
investigare a acestor problematici;

14) identify psychological issues in organizational, transport, and
service environments and design investigation frameworks to
address these issues;

CPS 10. Consilierea psihologica In vederea optimizarii
fenomenelor, proceselor si comportamentelor in domeniul
organizational, transporturi si servicii

SPC 10. Psychological Counseling for the Optimization of
Phenomena, Processes, and Behaviors in the
Organizational, Transport, and Services Domains

15) sa consilieze diverse categorii de beneficiari din domeniul
organizational, transporturi si servicii;

15) provide counseling to various categories of beneficiaries in the
organizational, transport, and services domains;

CPS 11. Interventia psihologica si psihosociald in vederea
optimizarii fenomenelor, proceselor si comportamentelor in
domeniul organizational, transporturi si servicii

SPC 11. Psychological and Psychosocial Intervention for
the Optimization of Phenomena, Processes, and Behaviors
in the Organizational, Transport, and Services Domains

16) proiecta programe de interventie psihologicd si psihosociald
pentru diverse probleme din mediul organizational, transporturi si
servicii,

16) design psychological and psychosocial intervention programs
for various issues in the organizational, transport, and services
environments,

CPS 12. Realizarea activitatilor de preventie si instruire
psihologica in domeniul organizational, transporturi si
servicii

SPC 12. Conducting Psychological Prevention and
Training Activities in the Organizational, Transport, and
Services Domains

17) realiza activitati de informare, instruire, preventie si adaptare
pentru diverse categorii de beneficiari din domeniul organizational,
transporturi $i servicii;

17) conduct information, training, prevention, and adaptation
activities  for various categories of beneficiaries in the
organizational, transport, and services domains.

Arie ocupationala 4: Asistenta psihologica in domeniul judiciar si militar / Occupational Area 4: Psychological Assistance in

the Judicial and Military Fields

CPS 13. Cercetarea situatiilor psihologice in contextul
judiciar si militar

CPS 13. Researching Psychological Situations in Judicial
and Military Contexts

18) selecta si utiliza instrumentariul psihodiagnostic in evaluarea
aspectelor functionale si desfunctionale ale persoanei, grupurilor din
sistemul judiciar si militar, inclusiv in situatii de urgenta si criza;
18) select and use psychodiagnostic tools to evaluate functional and
dysfunctional aspects of individuals and groups in judicial and
military systems, including in emergency and crisis situations,

CPS 14. Realizarea activitatii de consiliere psihologica in
diverse contexte juridice si militare

CPS 14. Conducting Psychological Counseling Activities
in Various Judicial and Military Contexts

19) elabora si realiza programe de consiliere psihologica 1n context
judiciar si militar in vederea dezvoltarii comportamentelor
prosociale;

19) design and implement psychological counseling programs in
Judicial and military contexts to foster prosocial behaviors;

CPS 15. Asistenta psihologica a indivizilor prin activitati
de interventie in contextul judiciar si militar

CPS 15. Psychological Assistance for Individuals through
Intervention Activities in Judicial and Military Contexts

20) elabora programe de interventie psihologicd in functie de
problemele actuale ale sistemului judiciar si militar, inclusiv
situatiile de urgenta si criza;

20) design psychological intervention programs tailored to current
issues in the judicial and military systems, including emergency and
Ccrisis situations;

CPS 16. Oferirea de suport psihologic in adaptarea sociala
CPS 16. Providing Psychological Support for Social
Adaptation

21) proiecta activititi de preventie si instruire psihologicd in
domeniul judiciar si militar;

21) design psychological prevention and training activities in the
Jjudicial and military domains.




MATRICEA CORELARII REZULTATELOR INVATARII ALE PROGRAMULUI CU CELE ALE UNITATILOR DE
CURS
CORRELATION MATRIX OF THE PROGRAM LEARNING OUTCOMES WITH THOSE OF THE COURSE UNITS

Denumirea unititii de curs/modulului
Title of the course/module

Cod/
Code

Nr.
ECTS
Nr. of

ECT

Rezultatele invitarii / Learnin

QOutcomes

CG1

CG2
CG3

CG4

CGS

CPS9

CPS10

CPS12

CPS13

CPS16

(]

N

9]

=]

—
=2

Psihologia sociald a
The Social Psychology of Personality

personalitatii

F.0.01

6

— | —

0.5

0.5

0.5

O [t
W |

n|=| CPS11

(=2
W |9

Psihologia sanatatii
Occupational Health Psychology

ocupationale

F.0.02

6

0.5

0.5

0.5

0.5

o
W

Metodologia si etica cercetarii in psihologie
Methodology and Ethics of Research in Psychology

F.0.03

0.5

o
W

Psihologie organizationald si a resurselor umane
Organizational and Human Resources Psychology

F.0.04

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Dreptul si securitatea muncii
Labor Law and Job Security

S.0.05

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Etica comportamentului profesional
The Ethics of Professional Behavior

F.0.06

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Psihologia generatiilor si a comportamentului
intergenerational

The psychology of
intergenerational behavior

generations and

S.0.07

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Dezvoltarea resurselor umane: proces, practice si
perspective

Human Resources Development: Process, Practices
and Perspectives

S1.A.08

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Psihologia aplicata in medii de risc si control social:
context judiciar si militar

Applied Psychology in High-Risk and Social
Control Settings: Judicial and Military Contexts

S2.A.09

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Evaluarea psihologicad a personalului si metode de
cercetare a performantelor in munca

Psychological Assessment of Personnel and
Methods for Studying Work Performance

S1.A.10

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Evaluarea psihologicd a performantei in muncé in
conditii operationale si de stres ridicat
Psychological Assessment of Work Performance
under Operational and High-Stress Conditions

S2.A.11

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Practica profesionald I: Initierea in psihologia
aplicata In contexte socio-profesionale
Professional Internship I: Introduction to Applied
Psychology in Socio-Professional Contexts

SP.0.12

0.5

0.5

0.5

0.5

Psihologia conflictului si tehnicile de negociere si
mediere in munca

Psychology of Conflict and Techniques of
Negotiation and Mediation at Work

S.0.13

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Integrarea profesionald a persoanelor cu cerinte
speciale Tn munca

Professional integration of people with special
needs at work

S1.A.14

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Interventie psihologica aplicata in domeniul judiciar
si militar

Applied Psychological Intervention in Judicial and
Military Contexts

S2.A.15

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Interventia psihologica in crize colective si situatii
de urgenta

Psychological Intervention in Collective Crises and
Emergency Situations

S1.A.16

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5

Asistenta psihologica in situatii de violenta familiala
si vulnerabilitate psiho-sociala
Psychological Assistance in Domestic Violence and
Psychosocial Vulnerability Contexts

S2.A.17

0.5

0.5

0.5

0.5

0.5

0.5

0.5

0.5




N Rezultatele invatarii / Learning Outcomes
r.
Denumirea unititii de curs/modulului Cod/ |ECTS | 5| ol 3| 3| 5| 2 S22 222
Title of the course/module Code | Nr.of | ©| O Ol QI QTG G SIS 588
ECT
1 |23 |4 [5]|9(10]11]12[13[14|15] 16
Practica profesionald II: evaluare si interventie SP.O.18 12 1 j1jo0s51051 (1|1 (1]1}1|1]1 1
psihologica In medii organizationale si institutionale
Professional  Internship ~ II:  Psychological
Assessment and Intervention in Organizational and
Institutional Settings
Metodologie si psihodiagnostic 1n expertiza S.A.19 6 1 |110.5(0.5(0.5 0.5(0.5 0.5(0.5]0.5
psihologica judiciara
Methodology and Psychodiagnostics in Forensic
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NOTA EXPLICATIVA

1. Descrierea programului de studii

Programul de masterat ,,Psihologie sociala aplicatd in domenii de activitate socio-economica” se incadreaza in
domeniul general de studiu 031 Stiinte sociale si comportamentale, domeniul de formare profesionald 0313 Psihologie,
avand ca arie de specializare Psihologia sociala. Acest program este conceput pentru a raspunde cerintelor actuale ale
pietei muncii si nevoilor de interventie psihosociald in contexte diverse, precum organizatii economice, transporturi,
institutii judiciare si militare.

Domeniul de formare profesionald este esential pentru intelegerea si gestionarea fenomenelor si proceselor
psihosociale complexe care influenteazad activitatea umana. Absolventii programului vor dobandi competente de
analiza, interventie si optimizare a interactiunilor sociale, contribuind semnificativ la imbunatatirea proceselor si
comportamentelor din sectoarele vizate.

Programul este structurat pentru a asigura o pregatire avansatd, care combind cunostinte teoretice cu abilitati
practice, necesare pentru performanti profesionala la cel mai inalt nivel. In vederea consolidarii unui profil profesional
competitiv, programul este proiectat sa includa:

e implicarea specialistilor de renume din mediul academic, cu experientd practica si vizibilitate stiintifica
internationald, precum si a practicienilor activi in organizatii si institutii;

e dezvoltarea competentelor solicitate de sectoarele social-economice, in special pentru domeniile
psihologiei resurselor umane, muncii aplicata in transporturi, psihologiei judiciare si militare;

e acces direct la mediul profesional prin activitati practico-instructive si stagii de practicd in organizatii,
intreprinderi si institutii specializate;

o formare orientatd spre expertiza si evaluare in domeniul resurselor umane si organizarii muncii, cu un
accent pe activitdtile practice si aplicative desfasurate pe teren;

e promovarea cercetdrii si bunelor practici prin integrarea principiului ,,scientist-practitioner”, care imbina
cercetarea riguroasa cu aplicarea acesteia 1n solutionarea problemelor practice.

Programul are o durata de studiu de doi ani, cu un total de 120 de credite ECTS, conferind calificarca
corespunzatoare nivelului 7 ISCED/CNC si titlul de Master in Psihologie. Forma de organizare este cu frecventa, iar
limba de instruire este disponibild in roména, rusa si engleza, asigurand deschiderea internationald a absolventilor.

Admiterea la acest program este deschisa absolventilor de licentd din domenii relevante, precum psihologie,
sociologie, asistenta sociala, stiinte ale educatiei. De asemenea, sunt acceptati si candidati din alte domenii, cu conditia
asimildrii unui minim curricular in psihologie, fie prin discipline aditionale in timpul studiilor, fie printr-un semestru
compensator, care presupune acumularea a 30 de credite suplimentare.

Amploarea domeniului aplicat al psihologiei sociale este reflectata prin structura curriculumului, care include
discipline obligatorii si optionale, oferind atét o pregatire generala solida, cat si posibilitatea specializarii in arii practice
ale psihologiei sociale. Programul promoveaza interdisciplinaritatea, colaborarea si inovatia, fiind orientat spre
formarea specialistilor capabili sd gestioneze situatii complexe, sd dezvolte solutii creative si sd contribuie la
dezvoltarea durabild a domeniilor de activitate socio-economica dintr-o perspectiva psihosociald aplicata.

1. Program Description
The Master’s program “Applied Social Psychology in Socio-Economic Fields of Activity” falls under the general field of
study 031 Social and Behavioral Sciences and the professional training field 0313 Psychology, with a specialization in Social
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Psychology. This program is designed to meet current labor market demands and address psychosocial intervention needs in
diverse contexts, such as economic organizations, transportation, judicial institutions, and military environments.

The professional training field is essential for understanding and managing complex psychosocial phenomena and
processes that influence human activity. Graduates of this program will acquire competencies in analysis, intervention, and
optimization of social interactions, significantly contributing to the improvement of processes and behaviors in the targeted
sectors.

The program is structured to provide advanced training, combining theoretical knowledge with practical skills necessary
for professional performance at the highest level. To enhance a competitive professional profile, the program is designed to
include:

o the involvement of renowned academics with practical experience and international scientific visibility, as well as
practitioners actively working in organizations and institutions;

e the development of competencies required by the socio-economic sectors, particularly in human resource psychology,
work psychology applied to transportation, judicial psychology, and military psychology;

e direct access to professional environments through hands-on activities and internships in organizations, enterprises,
and specialized institutions,

e training focused on expertise and evaluation in the field of human resources and work organization, with an emphasis
on practical and field-based activities,

o the promotion of research and best practices by integrating the "scientist-practitioner"” principle, which combines
rigorous research with its application in solving practical problems.

The program spans two years, totaling 120 ECTS credits, and provides a qualification corresponding to ISCED/CNC
Level 7 and the title of Master of Psychology. The form of study is full-time, and the language of instruction is available in
Romanian, Russian, and English, ensuring the program's international reach.

Admission to this program is open to bachelor's degree holders from relevant fields such as psychology, sociology, social
work, and education sciences. Candidates from other fields may also be admitted, provided they meet the minimum curricular
requirements in psychology, either through additional courses during their studies or via a compensatory semester, which includes
30 supplementary credits.

The broad applicability of social psychology is reflected in the curriculum structure, which includes both mandatory and
elective courses, offering a robust general training foundation and opportunities for specialization in practical areas of social
psychology. The program promotes interdisciplinarity, collaboration, and innovation, aiming to prepare specialists capable of
managing complex situations, developing creative solutions, and contributing to the sustainable development of socio-economic
fields from an applied psychosocial perspective.

2. Competentele generale si profesionale asigurate de programul de studii

Programul de masterat ,,Psihologie sociald aplicatd in domenii de activitate socio-economica” este conceput
pentru a oferi o pregatire avansatd, integrata si interdisciplinara, destinatd formarii specialistilor capabili sa raspunda
cerintelor complexe ale contextelor sociale si economice actuale. Printr-o combinatie de cunostinte teoretice
aprofundate si abilitdti practice orientate spre aplicabilitate, programul contribuie la dezvoltarea profesionald si
personala a absolventilor.

Absolventii dobandesc competente esentiale pentru analiza, evaluarea si interventia in diverse contexte
profesionale, precum organizatiile economice, sistemele judiciare, mediile militare si transporturile. Aceste
competente sunt sustinute de o bazi solida de cunostinte in psihologia sociald, metodologii de cercetare si etica
profesionala. Programul promoveaza colaborarea interdisciplinara, utilizarea tehnologiilor moderne si dezvoltarea unei
perspective critice asupra dinamicilor psihosociale din domenii variate. Rezultatele invatarii sunt concretizate in
competentele generale, profesionale specifice si transversale care corespund cerintelor pietei muncii si standardelor de
calificare nationale si internationale.

COMPETENTE GENERALE (CG)

¢ CG 1. Stabilirea specificului problemei si analiza eficienta a contextului.

¢ CG 2. Interpretarea datelor si informatiilor referitoare la probleme/situatii concrete de natura psihologica.

e CG 3. Aplicarea reglementarilor normative si a standardelor in vigoare privind activitatea psihologului.

¢ CG 4. Luarea deciziilor in activitatea profesionald in baza asumarii responsabilitatii.

¢ CG 5. Colaborarea eficientd in cadrul echipelor multidisciplinare.

COMPETENTE PROFESIONALE SPECIFICE (CPS)

Aria ocupationali 3: Asistenta psihologica in domeniul organizational, transporturi si servicii

e CPS 9. Investigarea psihosociald a fenomenelor, proceselor si comportamentelor in domeniul
organizational, transporturi si servicii.

e CPS 10. Consilierea psihologica in vederea optimizarii fenomenelor, proceselor si comportamentelor in
domeniul organizational, transporturi si servicii.

e CPS 11. Interventia psihologica si psihosociald in vederea optimizérii fenomenelor, proceselor si
comportamentelor Tn domeniul organizational, transporturi si servicii.

e CPS 12. Realizarea activititilor de preventie si instruire psihologicd in domeniul organizational,
transporturi si servicii.

Aria ocupationala 4: Asistenta psihologica in domeniul judiciar si militar

e CPS 13. Cercetarea situatiilor psihologice in contextul judiciar si militar.
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o CPS 14. Realizarea activitatii de consiliere psihologica in diverse contexte juridice si militare.

o CPS 15. Asistenta psihologica a indivizilor prin activitati de interventie in contextul judiciar si militar.

e CPS 16. Oferirea de suport psihologic in adaptarea sociala.

COMPETENTE TRANSVERSALE (CT)

¢ CT 1. Dezvoltarea personala si identificarea nevoilor de formare profesionala.

e CT 2. Analiza reflexiva a propriei activitati profesionale.

e CT 3. Aplicarea regulilor/principiilor de etica, deontologie si integritate profesionala.

e CT 4. Utilizarea eficienta a resurselor diversificate de comunicare si a instrumentelor TIC.

o CT 5. Executarea activitatilor specifice muncii in echipa cu asumarea de roluri/funtii in profesie.

e CT 6. Aplicarea adecvata a metodelor specifice de lucru.

e CT 7. Gestionarea activitatii profesionale, luarea deciziilor.

e CT 8. Crearea de parteneriate, negociere si leadership.

e CT 9. Identificarea strategiilor antreprenoriale.

Programul asigura o pregatire riguroasa care acopera multiple dimensiuni ale psihologiei aplicate. Printre
cunostintele dobandite se numara capacitatea de a analiza situatii complexe, identificarea problemelor psihologice si
utilizarea tehnicilor de interventie adaptate specificului fiecarui context. Absolventii sunt pregititi sa desfasoare
activitdti de evaluare psihologica, sd proiecteze interventii personalizate si sd contribuie la dezvoltarea sanatatii
psihologice si sociale in diverse medii profesionale.

Abilitatile practice sunt dezvoltate prin activititi aplicative, stagii de practica si colaborari cu specialisti din
domeniu. Absolventii vor avea competenta de a colabora eficient in echipe multidisciplinare, de a lua decizii
independente si de a implementa solutii inovative. Responsabilitatea etica si autonomia decizionala sunt integrate in
pregatirea profesionald, formand specialisti capabili sd gestioneze provocarile complexe din mediul organizational,
juridic, militar si al serviciilor.

Astfel, programul nu doar raspunde cerintelor pietei muncii, ci contribuie si la progresul stiintific si profesional
in domeniul psihologiei sociale aplicate.

2. General and professional competences provided by the study program

The Master's program in "Applied Social Psychology in Socio-Economic Fields of Activity" is designed to provide
advanced, integrated, and interdisciplinary training aimed at preparing specialists capable of addressing the complex demands
of current social and economic contexts. Through a combination of in-depth theoretical knowledge and practical skills focused on
applicability, the program contributes to the professional and personal development of its graduates.

Graduates acquire essential competencies for analyzing, evaluating, and intervening in various professional contexts,
such as economic organizations, judicial systems, military environments, and transportation. These competencies are supported
by a solid foundation of knowledge in social psychology, research methodologies, and professional ethics. The program promotes
interdisciplinary collaboration, the use of modern technologies, and the development of a critical perspective on psychosocial
dynamics across various fields. The learning outcomes are articulated in general, specific professional, and transversal
competencies aligned with labor market demands and national and international qualification standards.

GENERAL COMPETENCIES (GC)

GC 1. Identifying the specifics of problems and effectively analyzing contexts.

GC 2. Interpreting data and information related to specific psychological problems/situations.
GC 3. Applying regulatory and current standards in the psychologist’s professional activities.
GC 4. Making decisions in professional activities based on assuming responsibility.

GC 5. Collaborating efficiently within multidisciplinary teams.

SPECIFIC PROFESSIONAL COMPETENCIES (SPC)

Occupational Area 3: Psychological Assistance in Organizational, Transportation, and Service Domains

o SPC 9. Investigating psychosocial phenomena, processes, and behaviors in organizational, transportation, and
service domains.

e SPC 10. Providing psychological counseling to optimize phenomena, processes, and behaviors in organizational,
transportation, and service contexts.

e SPC 11. Conducting psychological and psychosocial interventions to improve phenomena, processes, and behaviors
in organizational, transportation, and service domains.

o SPC 12. Implementing psychological prevention and training activities in organizational, transportation, and service
fields.

Occupational Area 4: Psychological Assistance in Judicial and Military Domains

e SPC 13. Researching psychological situations in judicial and military contexts.

e SPC 14. Conducting psychological counseling in various legal and military contexts.

e SPC 15. Providing psychological assistance through intervention activities in judicial and military settings.

e SPC 16. Offering psychological support for social adaptation.

TRANSVERSAL COMPETENCIES (TC)

o TC 1. Personal development and identifying professional training needs.

o TC 2. Reflective analysis of one’s professional activity.

o TC 3. Applying ethical, deontological, and professional integrity principles.

o TC 4. Effectively using diverse communication resources and ICT tools.
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TC 5. Executing teamwork-specific activities while assuming professional roles/functions.
TC 6. Applying appropriate specific working methods.

TC 7. Managing professional activities and decision-making processes.

TC 8. Building partnerships, negotiation, and leadership.

TC 9. Identifying entrepreneurial strategies.

The program ensures rigorous preparation that covers multiple dimensions of applied psychology. Among the knowledge
acquired is the ability to analyze complex situations, identify psychological problems, and employ intervention techniques tailored
to the specifics of each context. Graduates are prepared to perform psychological assessments, design personalized interventions,
and contribute to the psychological and social well-being of various professional environments.

Practical skills are developed through applied activities, internships, and collaborations with field specialists. Graduates
will be equipped to work efficiently in multidisciplinary teams, make independent decisions, and implement innovative solutions.
Ethical responsibility and decision-making autonomy are integrated into the professional training, shaping specialists capable of
managing complex challenges in organizational, legal, military, and service environments.

Thus, the program not only addresses labor market demands but also contributes to scientific and professional
advancement in the field of applied social psychology.

3. Obiectivele programului de studii, inclusiv corespunderea acestora misiunii universitatii

Programul de masterat ,,Psihologie sociala aplicatd in domenii de activitate socio-economica” isi propune sa
integreze teoria, cercetarea si instruirea practica pentru a forma specialisti, experti si consilieri capabili sd abordeze cu
profesionalism serviciile psihologice din diverse domenii socio-economice. Acest obiectiv este realizat prin
promovarea multidisciplinaritatii si a abordarii stiintifice specifice psihologiei sociale aplicate.

Obiective particulare

e Oferirea de cunostinte teoretice avansate si dezvoltarea abilitatilor relevante pentru solutionarea
problemelor legate de munca si profesie, caracteristice contextului social si economic contemporan.

o Furnizarea de competente de cercetare si evaluare psihologica, aplicabile in mediile profesionale, pentru a
imbunatati calitatea activitatii organizationale si individuale.

o Extinderea cunostintelor in domeniul psihologiei sociale aplicate, psihologiei sénatétii ocupationale si
asistentei psihologice pentru resursele umane, in contexte diverse de activitate profesionala.

o Formarea de competente specifice pentru evaluarea si interventia psihologicd, orientate spre optimizarea
performantelor resurselor umane si cresterea bunastarii Tn munca si profesie.

Programul de masterat ,,Psihologie sociala aplicatd in domenii de activitate socio-economicd” este aliniat
misiunii Universitatii Libere Internationale din Moldova (ULIM), care subliniaza:

¢ transmiterea si conservarea cunoasterii: asigurarea vitalitétii dialectice a cunoasterii i promovarea valorilor
culturale nationale si universale prin educatie si cercetare;

o formarea generatiilor in spiritul valorilor democratice: educarea tinerilor pentru a deveni cetiteni
responsabili, respectand drepturile individuale si colective, in cadrul unui mediu academic umanist, tolerant si pacifist;

¢ sprijinirea dezvoltarii sociale si economice: sustinerea progresului economic, tehnologic si stiintific pentru
a asigura un standard de viatd demn pentru fiecare membru al societitii, in conformitate cu provocarile secolului XXI.

Astfel, programul contribuie la formarea specialistilor capabili sd raspunda nevoilor complexe ale unei
societati in continud schimbare, sustinand dezvoltarea economica, sociald si psihologica la nivel individual si
organizational.

3. Objectives of the Study Program, Including Its Alignment with the University’s Mission

The master’s program "Applied Social Psychology in Socio-Economic Fields of Activity” aims to integrate theory,
research, and practical training to prepare specialists, experts, and counselors capable of addressing psychological services in
various socio-economic domains with professionalism. This goal is achieved through the promotion of multidisciplinarity and the
scientific approach specific to applied social psychology.

Specific Objectives

e Providing advanced theoretical knowledge and developing relevant skills to address work and profession-related
challenges characteristic of the contemporary social and economic context.

o Offering competencies in psychological research and evaluation applicable to professional environments to enhance
the quality of organizational and individual activities.

o Expanding knowledge in the fields of applied social psychology, occupational health psychology, and psychological
assistance for human resources in diverse professional contexts.

o Developing specific competencies for psychological evaluation and intervention aimed at optimizing human resource
performance and increasing well-being in work and professional environments.

The master's program "Applied Social Psychology in Socio-Economic Fields of Activity" aligns with the mission of the
Free International University of Moldova (ULIM), which emphasizes:

o the transmission and preservation of knowledge: ensuring the dynamic vitality of knowledge and promoting national
and universal cultural values through education and research;

o educating generations in the spirit of democratic values: preparing young people to become responsible citizens,
respecting individual and collective rights, within a humanistic, tolerant, and peaceful academic environment;

o supporting social and economic development: promoting economic, technological, and scientific progress to ensure
a standard of living worthy of human dignity in line with the challenges of the 21st century.
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Thus, the program contributes to the formation of specialists capable of responding to the complex needs of a continuously
evolving society, supporting economic, social, and psychological development at both individual and organizational levels.

4. Racordarea programului de studii si a continuturilor din Planul de invitiméant la tendintele internationale
din domeniu

Planul de invatdmant si continutul curricular al programului de masterat ,,Psihologie sociala aplicatd in
domenii de activitate socio-economica” sunt concepute in conformitate cu tendintele pietei educationale si ale muncii
din Europa Centrala si de Est, dar si din tari cu sisteme avansate de pregatire si angajare a specialistilor n psihologie,
precum SUA, Canada, Australia si alte regiuni dezvoltate. Programul reflecta cele mai recente evolutii in domeniul
pregatirii multi- si interdisciplinare, raspunzand necesitatilor actuale ale pietei muncii si ale societétii globale.

In procesul de proiectare curriculara, au fost consultate modele educationale de succes ale unor universitati de
renume international. Din regiunea Europei Centrale si de Est, exemplele remarcabile includ: Romania — Universitatea
Bucuresti, Universitatea ,,Alexandru loan Cuza” din Iasi, Universitatea Babes-Bolyai din Cluj-Napoca si Universitatea
de Vest din Timisoara; Ungaria — Universitatea din Pécs.

La nivel european si nord-american, programul a fost inspirat de practicile si structurile de invatdmant ale unor
institutii de prestigiu, cum ar fi: Italia - Universitatea din Padova, Universitatea Sapienza din Roma; Tarile de Jos -
Maastricht University, Utrecht University, University of Groningen, Erasmus University din Rotterdam; Spania -
Universidad Complutense de Madrid; Regatul Unit - Arden University; SUA: Webster University, Sofia University
din Palo Alto, Cardinal Stritch University din Milwaukee, Santa Clara University, Tennessee State University,
University of Nebraska-Lincoln, Michigan School of Professional Psychology; Canada - Universitatea din Toronto.

Programul de masterat a beneficiat de expertiza unor profesori de renume international, implicati in cadrul
acordurilor de colaborare cu universitati din SUA, Germania, Ungaria, Slovenia, Spania, Roméania, Rusia si Ucraina.
Acesti specialisti au contribuit la validarea si optimizarea continuturilor curriculare, asigurnd racordarea acestora la
standardele si tendintele internationale.

Astfel, prin integrarea celor mai bune practici internationale, programul de studii oferd absolventilor o
pregatire competitiva, aliniata cerintelor pietei muncii globale si provocarilor din domeniul psihologiei sociale aplicate.

4. Alignment of the Study Program and Curriculum Content with International Trends in the Field

The curriculum and study plan of the master's program "Applied Social Psychology in Socio-Economic Fields of Activity
are designed in accordance with the trends of the educational and labor markets in Central and Eastern Europe, as well as in
countries with advanced systems for training and employing specialists in psychology, such as the USA, Canada, Australia, and
other developed regions. The program reflects the latest developments in multi- and interdisciplinary training, addressing the
current needs of the labor market and the global society.

In the process of curriculum design, successful educational models from renowned international universities were
consulted. From the Central and Eastern European region, notable examples include: Romania - University of Bucharest,
"Alexandru loan Cuza" University of lasi, Babes-Bolyai University of Cluj-Napoca, and West University of Timisoara; Hungary
- University of Pécs.

At the European and North American levels, the program drew inspiration from the practices and structures of prestigious
institutions, such as:Italy - University of Padua, Sapienza University of Rome; The Netherlands - Maastricht University, Utrecht
University, University of Groningen, Erasmus University of Rotterdam,; Spain - Universidad Complutense de Madrid,; United
Kingdom - Arden University; USA - Webster University, Sofia University of Palo Alto, Cardinal Stritch University of Milwaukee,
Santa Clara University, Tennessee State University, University of Nebraska-Lincoln, Michigan School of Professional Psychology;,
Canada - University of Toronto.

The master's program has benefited from the expertise of internationally renowned professors involved in collaboration
agreements with universities in the USA, Germany, Hungary, Slovenia, Spain, Romania, Russia, and Ukraine. These specialists
contributed to the validation and optimization of the curricular content, ensuring its alignment with international standards and
trends.

Thus, by integrating the best international practices, the study program provides graduates with competitive training,
aligned with the demands of the global labor market and the challenges of applied social psychology.

”

5. Evaluarea asteptarilor sectorului economic si social

La elaborarea programului de studiu ,,Psihologie sociala aplicatd in domenii de activitate socio-economicd” s-
a tinut cont de cerintele pietei muncii si de tendintele de dezvoltare socio-economicé, precum si de prevederile Cadrului
National al Calificdrilor (CNCRM), Cadrului European al Calificarilor (EQF/Tuning Project, EU) si documentele
normative ale ULIM. Planul de invatdmant si continuturile curriculare au fost structurate astfel incat sd asigure
dobandirea cunostintelor, abilitatilor si competentelor necesare unui specialist de nivel Inalt, conform cerintelor
educationale pentru ciclul II — studii superioare de masterat (nivelul 7 ISCED).

Programul de masterat este conceput pentru a oferi o cunoastere aprofundatd a domeniului psihologiei sociale
aplicate, cu accent pe dezvoltarea teoreticd, metodologica si practica. Absolventii sunt pregatiti sa utilizeze limbajul
specific domeniului in comunicarea cu diferite medii profesionale si sd aplice cunostintele pentru explicarea si
interpretarea situatiilor in contexte variate si complexe.

Conform cerintelor CNCRM si EQF, programul urmaéreste sa formeze competente care includ:

e utilizarea integrata a aparatului conceptual si metodologic pentru rezolvarea problemelor teoretice si practice
noi;
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e aplicarea criteriilor si metodelor de evaluare pentru formularea concluziilor fundamentate si luarea deciziilor
constructive;

e claborarea proiectelor profesionale si/sau de cercetare, folosind metode calitative si cantitative intr-un mod
inovativ.

Sunt incluse sarcini specifice care vizeaza:

e cxecutarea autonoma si independenta a sarcinilor profesionale complexe;

e dezvoltarea autocontrolului asupra procesului de invatare si analiza criticd a propriei activitati profesionale;

e previziunea nevoilor de formare continud pentru adaptarea la cerintele in schimbare ale pietei muncii.

Continutul programului este aliniat la solicitarile pietei fortei de muncd, fiind orientat spre formarea
specialistilor capabili sa desfasoare activititi de investigare, evaluare, asistenta si consultanta psihologica, in functie
de nevoile specifice ale institutiilor, organizatiilor si intreprinderilor. In plus, programul pregiteste absolventii pentru
exercitarea dreptului de liberd practicd, oferindu-le o pregitire care le permite sd intervina in diverse contexte
profesionale, cu responsabilitate si autonomie.

Astfel, programul contribuie la dezvoltarea unei generatii de specialisti bine pregatiti pentru a raspunde
cerintelor complexe si dinamice ale pietei muncii, integrand inovatia si competenta in domeniul psihologiei aplicate in
diverse sectoare socio-economice.

5. Assessment of Economic and Social Sector Expectations

In designing the "Applied Social Psychology in Socio-Economic Fields of Activity" master's program, careful
consideration was given to labor market demands and socio-economic development trends, as well as the provisions of the
National Qualifications Framework (CNCRM), the European Qualifications Framework (EQF/Tuning Project, EU), and the
regulatory documents of ULIM. The curriculum and academic content were structured to ensure the acquisition of the knowledge,
skills, and competencies required for high-level specialists, in line with the educational standards for the second cycle — master's
degree studies (level 7 ISCED).

The master's program is designed to provide an in-depth understanding of applied social psychology, with a focus on
theoretical, methodological, and practical development. Graduates are prepared to use the specific language of the field in
communication with diverse professional environments and to apply their knowledge to explain and interpret situations in a variety
of complex contexts.

According to CNCRM and EQF requirements, the program aims to develop competencies that include:

e integrating conceptual and methodological tools to solve new theoretical and practical problems;

o applying evaluation criteria and methods to formulate well-founded conclusions and make constructive decisions;

o developing professional and/or research projects using qualitative and quantitative methods innovatively.

Specific tasks include:

o performing complex professional tasks autonomously and independently;

o developing self-monitoring skills in the learning process and critically analyzing one's professional activity;

e forecasting the need for continuous training to adapt to the changing requirements of the labor market.

The program's content is aligned with the demands of the labor market, focusing on training specialists capable of
conducting psychological investigation, evaluation, assistance, and consultancy activities tailored to the needs of institutions,
organizations, and enterprises. Additionally, the program prepares graduates for exercising independent psychological practice,
providing them with the necessary expertise to operate in various professional contexts with responsibility and autonomy.

Thus, the program contributes to the development of a generation of well-prepared specialists capable of addressing the
complex and dynamic demands of the labor market, integrating innovation and expertise into applied psychology across various
socio-economic sectors.

6. Consultarea partenerilor in procesul de elaborare a programului de studii

In procesul de elaborare a programului de studii ,,Psihologie sociala aplicatd in domenii de activitate socio-
economica” s-a acordat o atentie deosebitd consultarii partenerilor relevanti pentru a asigura relevanta si adaptarea
acestuia la cerintele actuale ale pietei muncii si ale mediului academic. Aceastd abordare colaborativd a implicat
angajatori, cadre didactice, studenti si absolventi, fiecare categorie oferind perspective valoroase pentru optimizarea
continutului si a obiectivelor programului.

Opiniile angajatorilor au fost colectate prin chestionare directionate si avize formale, in cadrul parteneriatelor
existente si al activitdtilor comune, precum seminarii si proiecte de consultantd. Aceste interactiuni au contribuit
semnificativ la identificarea cerintelor specifice ale pietei muncii si la ajustarea obiectivelor programului, astfel incét
acesta sa raspunda nevoilor actuale ale organizatiilor din domeniul psihologiei sociale aplicate. Angajatorii au oferit
recomandari practice si informatii relevante privind competentele si abilitatile necesare pentru viitorii specialisti,
contribuind la alinierea curriculumului la cerintele dinamice ale mediului profesional.

Cadrele didactice din cadrul catedrei au avut un rol central in procesul de elaborare a programului, aducand
perspective bazate pe experienta lor profesionald si didacticd. Propunerile si sugestiile lor au fost discutate in cadrul
sedintelor echipei de lucru si al sesiunilor speciale de evaluare curriculard, organizate in colaborare cu titularii de
discipline. Aceasta colaborare interna a permis definirea clard a continuturilor, structurii si metodelor de predare, avand
ca obiectiv formarea unor specialisti bine pregatiti, capabili sa raspunda provocdrilor din domeniul psihologiei sociale
aplicate.
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Opiniile studentilor si absolventilor au reprezentat un pilon esential in procesul de revizuire si actualizare a
programului de studii. Sondajele anonime realizate anual au oferit o imagine detaliatd asupra punctelor forte si a
aspectelor ce necesitd imbunatatiri. Sugestiile acestora au contribuit la adaptarea continuturilor curriculare la agteptérile
si nevoile profesionale, reflectand realitatile cu care se confrunta viitorii specialisti in domeniu.

Interactiunea continua cu angajatorii, cadrele didactice, studentii si absolventii a permis ajustarea periodica a
continutului si structurii programului de studii, mentinandu-1 actualizat si sincronizat cu schimbarile din domeniul
psihologiei aplicate. Aceasta abordare flexibild si colaborativa asigura o pregatire academica si profesionala solida,
orientata spre succesul pe termen lung al absolventilor.

Astfel, programul de studii nu doar raspunde cerintelor pietei muncii, ci si contribuie la formarea unor
specialisti bine pregétiti pentru a face fata provocarilor complexe ale societatii contemporane.

6. Partner Consultation in the Development Process of the Study Program

In the process of developing the “Applied Social Psychology in Socio-Economic Fields of Activity” master’s program,
significant attention was given to consulting relevant partners to ensure its alignment with current labor market demands and
academic standards. This collaborative approach involved employers, academic staff, students, and alumni, each providing
valuable perspectives to optimize the program’s content and objectives.

Employers’ opinions were gathered through targeted surveys and formal feedback within existing partnerships and joint
activities such as seminars and consultancy projects. These interactions significantly contributed to identifying the specific needs
of the labor market and adjusting the program's objectives to meet the current demands of organizations in the field of applied
social psychology. Employers provided practical recommendations and relevant insights into the competencies and skills required
by future specialists, helping align the curriculum with the dynamic requirements of the professional environment.

The academic staff within the department played a central role in the program development process, bringing
perspectives rooted in their professional and teaching experience. Their proposals and suggestions were discussed during working
group meetings and special curriculum evaluation sessions organized in collaboration with course coordinators. This internal
collaboration ensured the clear definition of content, structure, and teaching methods, aiming to prepare highly qualified
specialists capable of addressing challenges in applied social psychology.

The views of students and alumni represented an essential pillar in the program's review and update process. Anonymous
annual surveys provided a detailed picture of the program’s strengths and areas needing improvement. Their suggestions
contributed to adapting the curriculum to professional expectations and emerging needs, reflecting the realities faced by future
specialists in the field.

Ongoing interaction with employers, academic staff, students, and alumni facilitated the periodic adjustment of the
program’s content and structure, keeping it up-to-date and synchronized with changes in the field of applied psychology. This
flexible and collaborative approach ensures robust academic and professional training, geared toward the long-term success of
graduates.

Thus, the study program not only meets labor market requirements but also contributes to the formation of well-prepared
specialists capable of addressing the complex challenges of contemporary society.

7. Relevanta programului de studii pentru piata fortei de munca

Programul de masterat ,,Psihologie sociald aplicata in domenii de activitate socio-economica” este conceput
pentru a raspunde cerintelor actuale ale pietei fortei de munca, formand specialisti inalt calificati, a caror expertiza este
tot mai solicitata in diverse domenii profesionale. Absolventii acestui program sunt pregatiti sd ocupe o gama variata
de pozitii, conform Clasificatorului ocupatiilor din Republica Moldova, in arii precum psihologia muncii si
organizationald, psihologia judiciara, consilierea in carierd, cercetarea stiintifici in psihologie, si managementul
resurselor umane.

Conform Clasificatorului ocupatiilor din Republica Moldova, absolventii programului pot activa in
urmatoarele functii specifice:

263401 Cercetator stiintific stagiar in psihologie — implicare in proiecte de cercetare axate pe analiza si
solutionarea problemelor psihosociale in diverse contexte;

263405 Psiholog judiciar — furnizarea de expertiza psihologicd in cadrul sistemului judiciar, implicand
evaludri, consiliere si asistentd pentru diferite categorii de beneficiari;

263406 Psiholog organizational — abordarea proceselor si problemelor din cadrul organizatiilor, contribuind
la optimizarea resurselor umane si a interactiunilor din mediul profesional;

263407 Psiholog social — investigarea si interventia asupra fenomenelor psihosociale, cu scopul de a
imbunatati interactiunile si dinamica grupurilor in contexte diverse;

263408 Psiholog scolar — sprijinirea dezvoltarii emotionale, sociale si academice a elevilor, prin evaluare,
consiliere si interventii personalizate;

263410 Psiholog in domeniul securitatii nationale — oferirea de suport psihologic personalului implicat in
activitati critice pentru securitatea nationald, inclusiv in situatii de stres si criza;

263412 Psiholog in domeniul transporturilor — realizarea de evaludri si interventii psihologice pentru
personalul din sectorul transporturilor, contribuind la siguranta si eficienta operatiunilor.

Absolventii programului de studii sunt pregétiti sa isi desfagoare activitatea in diverse organizatii, institutii
publice si private, intreprinderi, scoli, centre de consiliere si orientare, institutii judiciare si organizatii din domeniul
securitatii si transporturilor. Competentele lor sunt adaptate cerintelor actuale ale angajatorilor, acoperind o gama larga
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de abilitati, de la evaluare psihologica si consiliere, la interventii si cercetare aplicata. Aceasta versatilitate asigura
absolventilor accesul la oportunitéti diverse si valoroase pe piata muncii.

7. Relevance of the Study Program to the Labor Market

The master’s program "Applied Social Psychology in Socio-Economic Fields of Activity" is designed to meet the current
demands of the labor market by training highly qualified specialists whose expertise is increasingly sought after in various
professional domains. Graduates of this program are prepared to occupy a wide range of positions, as outlined in the
Classification of Occupations in the Republic of Moldova, in areas such as work and organizational psychology, forensic
psychology, career counseling, psychological research, and human resource management.

According to the Classification of Occupations in the Republic of Moldova, program graduates can pursue the following
specific roles:

263401 Junior Researcher in Psychology — engaging in research projects focused on analyzing and addressing
psychosocial issues in diverse contexts;

263405 Forensic Psychologist — providing psychological expertise within the judicial system, including assessments,
counseling, and support for various categories of beneficiaries;

263406 Organizational Psychologist — addressing processes and challenges within organizations, contributing to the
optimization of human resources and professional interactions;

263407 Social Psychologist — investigating and intervening in psychosocial phenomena to improve group dynamics and
interactions in diverse contexts;

263408 School Psychologist — supporting the emotional, social, and academic development of students through
evaluation, counseling, and personalized interventions;

263410 Psychologist in National Security — offering psychological support to personnel involved in critical national
security operations, including in situations of stress and crisis;

263412 Psychologist in the Transport Sector — conducting psychological evaluations and interventions for personnel in
the transport industry, enhancing safety and operational efficiency.

Graduates of the program are equipped to work in various organizations, public and private institutions, enterprises,
schools, counseling and guidance centers, judicial institutions, and organizations in the security and transport sectors. Their
competencies are tailored to meet employers' current demands, encompassing a wide range of skills from psychological assessment
and counseling to interventions and applied rvesearch. This versatility ensures that graduates have access to diverse and valuable
opportunities in the labor market.

8. Posibilitatile de angajare a absolventilor

Absolventii programului de masterat ,,Psihologie sociala aplicatd in domenii de activitate socio-economicd”
beneficiaza de o pregatire versatila si adaptata cerintelor pietei muncii, care le permite sé activeze in diverse domenii
profesionale. Domeniile principale de angajare includ:

e asistentd si consultantd in dezvoltarea organizationald si a resurselor umane: absolventii pot contribui la
planificarea, implementarea si evaluarea strategiilor de dezvoltare organizationald si gestionarea eficientd a
personalului 1n organizatii, intreprinderi si institutii publice sau private;

e managementul resurselor umane: implicare in recrutare, selectie, formare, evaluare a performantelor si
dezvoltare profesionald a angajatilor, asigurand alinierea nevoilor organizatiei cu potentialul resurselor umane;

e cercetare, evaluare si consultantd: participare in programe guvernamentale si nonguvernamentale axate pe
gestionarea resurselor umane, reducerea problemelor sociale sau juridice, implementarea politicilor sociale si de drept;

e institutii din sistemul judiciar si de protectie a normei de drept: angajarea in activititi de consiliere, evaluare
psihologica si interventie pentru sustinerea procesului de justitie si protectia drepturilor individuale si co;ective.

e unitdti militare: participare la programe de suport psihologic pentru personalul militar, inclusiv interventii
in situatii de criza, adaptare la medii operationale si promovarea rezilientei psihologice;

e cercetare stiintifica in psihologia sociala: contributie la avansarea cunostintelor in domeniu prin desfasurarea
de studii teoretice si aplicative, cu impact asupra politicilor publice, organizatiilor si comunitatilor.

Aceastd diversitate a oportunitatilor de angajare reflectd capacitatea absolventilor de a se adapta cerintelor
complexe si dinamice ale pietei muncii, valorificind competentele dobandite pentru a contribui la bunastarea si
performanta mediilor profesionale.

ot

8. Employment Opportunities for Graduates

Graduates of the master's program "Applied Social Psychology in Socio-Economic Fields of Activity" benefit from
versatile training tailored to the requirements of the labor market, enabling them to work in various professional domains. The
main employment areas include:

o assistance and consultancy in organizational development and human resources: graduates can contribute to
planning, implementing, and evaluating strategies for organizational development and efficient personnel management in public
or private organizations, enterprises, and institutions;

o human resource management: involvement in recruitment, selection, training, performance evaluation, and
professional development of employees, ensuring the alignment of organizational needs with human resource potential;

o research, evaluation, and consultancy: participation in governmental and non-governmental programs focused
on human resource management, addressing social or legal issues, and implementing social and legal policies;

o institutions within the judicial system and legal protection: engagement in counseling, psychological evaluation,
and intervention activities to support justice processes and protect individual and collective rights,
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. military units: participation in psychological support programs for military personnel, including interventions
during crises, adaptation to operational environments, and promotion of psychological resilience;

e scientific research in social psychology: contribution to advancing knowledge in the field by conducting theoretical
and applied studies with an impact on public policies, organizations, and communities.

This diversity of employment opportunities reflects graduates' ability to adapt to the complex and dynamic demands of
the labor market, leveraging their acquired competencies to enhance the well-being and performance of professional
environments.

9. Accesul la studii a titularilor de diplome obtinute dupa finalizarea programului de studii

Titularii diplomelor de master obtinute in urma finalizarii programului ,,Psihologie sociala aplicata in domenii
de activitate socio-economicad” au acces la studii de nivel superior, corespunzatoare Ciclului III QF-EHEA / Nivelul 8
EQF, ceea ce echivaleaza cu studiile doctorale. Aceastd oportunitate le permite absolventilor si 1si continue parcursul
academic in cadrul programelor de doctorat, cu precadere in domeniul stiintelor sociale si comportamentale, cu un
accent special pe psihologie.

Programul de master oferd o pregétire avansata, integrand competente teoretice, metodologice si aplicative in
psihologia sociald. Aceastd pregatire constituie o bazd solidd pentru accesul la cercetarea doctorald, oferind
absolventilor posibilitatea de a aprofunda cunostintele in arii specializate, cum ar fi psihologia organizationala,
psihologia muncii, psihologia judiciard sau psihologia sanatatii ocupationale. De asemenea, programul sprijind
dezvoltarea abilitatilor necesare pentru desfagurarea cercetarilor interdisciplinare si pentru contributii semnificative la
avansarea cunoasterii stiintifice.

Absolventii care aleg sd urmeze studii de doctorat beneficiazd de competentele dobandite in programul de
master pentru a dezvolta proiecte de cercetare inovative, a propune solutii aplicative pentru problemele psihosociale
contemporane si a contribui la imbunatatirea metodologiilor utilizate in psihologie. Aceastd continuitate academica le
deschide perspective pentru o cariera de succes in domeniul cercetarii, predarii universitare sau al consultantei avansate
in psihologie.

9. Access to Further Studies for Diploma Holders After Completing the Program

Holders of master’s degrees obtained upon completing the "Social Psychology Applied in Socio-Economic Fields of
Activity" program have access to higher-level studies corresponding to Cycle IlI QF-EHEA / Level 8 EQF, which are equivalent
to doctoral studies. This opportunity allows graduates to continue their academic journey within doctoral programs, particularly
in the fields of social and behavioral sciences, with a special emphasis on psychology.

The master’s program provides advanced training by integrating theoretical, methodological, and applied competencies
in social psychology. This training serves as a solid foundation for access to doctoral research, offering graduates the opportunity
to deepen their knowledge in specialized areas such as organizational psychology, work psychology, forensic psychology, or
occupational health psychology. Additionally, the program fosters the development of skills required for conducting
interdisciplinary research and making significant contributions to the advancement of scientific knowledge.

Graduates who choose to pursue doctoral studies benefit from the competencies acquired during the master’s program,
enabling them to design innovative research projects, propose applied solutions to contemporary psychosocial issues, and
contribute to the improvement of methodologies used in psychology. This academic continuity opens up promising prospects for a
successful career in research, university teaching, or advanced consultancy in psychology.
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